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Empowering marginalized youth in the outdoors
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Not-for-profit organization (NPO) Mirai no Mori creates life-changing

outdoor programs for abused, neglected, and orphaned children in Japan,
supporting their growth into happy and successful young adults.

Visio

I=BlE. IRNTODFEELEENFERKEZH ODAARAMSDEREHEULET .,
We envision a Japan where all children have equal opportunities.

HFSVDHFDFPORRPTOISALIE. zesrsrmroEs Mirai no Mori’s outdoor programs are designed to

DL ZDICRBRAFILDRHHBZE(CEITESNDRIDCTHAI>EINTVET, provide the skills and knowledge that the children need to succeed on their own journeys.

F)I\—EUTENMTBFEBEBE. #BVDHETORBRERTI—F-ANEREL. BSZE Children become leaders, empowered to shift the cycle of dysfunction and despair

mDE<<aDE#EZ., BeXKREAIEHICHAMNTERS T ITRBAOINANEZBRUTNKDTT, they have often experienced to a cycle of self-actualization and inspiration.
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Issues Faced by the Children Where It All Began
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What are institutional care homes? B DEEDENTNBNBRATIREL TEE LR,

PR, REE L BEENSBIEN. 1 BN5 18 SOREARET B TT. HETE. TEEEEADBLTEEE EBEOBEE. HHRNRTI7ORRTZIOITS LAZRITES. W%&bt&ﬂ%ﬁﬁt@é:t‘c?j Fr ) =PRIV T, 5IERBEZTA. R
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BErDRMEE. BYADYR— MIEDHEATWNETD, S, BAERESHTOET.

Sometimes called orphanages in English, children’s homes house children aged one to eighteen who cannot be supported

by their parents. The children receive a safe place to live, along with the support to live independent lives. Mirai no Mori was set up to empower marginalized children on a long-term basis through a unique program utilizing

outdoor activities and English communication. Since 2011, we have welcomed children and young adults aged six to
eighteen to our programs, where they are accepted for who they are.

Our goal is to become a sustainable organization of which everyone involved—campers, staff, care workers, volunteers,
partners, and sponsors alike—can be proud.

i
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across Japan care homes either or both parents Percent of children live in Annual LIT Program launch,
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Why are children there? ot

Other AN

REOBEE - A
Divorce or separation of parents

PRIEREIFEFERNENE U CRAE
Achieved accredited NPO status

EF (RILUS - BEEIER)
Abuse
(including neglect or abandonment)

RERIER

Economic issues REBORE (AbE - B5EH)

Ab ) T8R - DA TOIS L]
sence of parents L
(hospitalization or other causes) & [U—AH—-FBTOISA] B
T First Ba.ck to .Nfature and
Psychological iliness of parents Leader in Training (LIT) programs

DT - 177378
Death or disappearance of parents

BESLVEBIDREIRL ?
What challenges do they face?

dA=a=5—>3a>eEhte ZULERRID NPO & U CEREE
HESERORE WHE I’:ﬂn"éﬁﬁi*bo)'*ﬁ_ -*L/\GD*{E@ - 9&5&/\0?.’&'11 Registered as an NPO
Lack of self-esteem Sense of helplessness Poor communication Distrust of adults Risk aversion and
and conflict-resolution skills fear of failure

WS DRFRDEEL?

What does this tend to result in? 9 [9Y—Fr>T ) Bk

First Summer Camp

18 M CHRABIRIETSHIL
DI g VRS
_ il i ZOROEIE - t—IF—Fy NOFE
Emotional and Difficulty in accessing
. X y Inadequate support networks and safety
psychological damage higher education

nets as they enter adulthood, at age eighteen

FHFESVDIRDT AT FHEAE
Idea of Mirai no Mori was born

=~ ASIN
HFSULDFFIC
SEEN | XIRFE [REORBEBBCEASNRVEBHRARORECDONT] Tk 28 F ° ° ° ° °
Source: Ministry of Education, Culture, Sports, Science and Techology,”Education Attainability Unrelated to Household Economic Status”, 2016 eral no Morl hlghllghts
SEEN  BASBE [REREMRAERESHE] TR 25F
Source: Ministry of Health, Labour and Welfare, “Survey of Children’s Care Homes Entrants”, 2013
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Our Tools for Maximum Impact
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Mirai no Mori’s life-changing magic happens in the great outdoors. We plant the seeds of self-confidence, creativity, and
capability, for children and care workers to apply in their daily lives. Our goal is for campers to strive together to build
trust and friendships, overcome challenges, and prepare for success in life through skills gained via our three core
elements.

Role Models

=-=x
oo

English

POFPTOEIR
Outdoor Adventure

HERIZEVVBRDOHRT, FEEREEHEDIA N ANSHERI
N whlCeFETFERHzTdENTEFY. LEXE BD
PN TEBDEBOTVWELIDESSICELEDHE I/ \AF>2 T, RUH
ZENSHIZK TRVRNDRIAFH RERIZE, B ERDBR .
BROERZMWHILITDIET. FHMIBEEBEZE T HULWAF
IEBE(CDFTNEFTY,

Free from the stresses of daily life, campers feel safe to
challenge themselves in the beauty of the outdoors.
Whether it’s hiking farther than they thought they could or
tackling a daunting cliff jump into a cool, deep stream,
campers gain confidence, new friends, and new skills while
they take risks and discover the world of nature.

06
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Real-Life English

FEERLE. BREEHINBDRIVIERZRU. IUTAT TR
OT 1 BT+ (CBIURNSREBORDIGHREFZVEFT . EU<USY
DAUESHER[DRNTREZZFU, HFiLLWMEICHNSZETES
DEBFELTDZENTEFY.

Campers are inspired to broaden their perspectives and
experience new cultures by communicating with
international staff in English in a relaxed and fun way. They
are also supported to take part in creative, English-language
camp activities and songs, as well as global traditions.

O—=IVEFIVASDRV
Role Models

F2THTETEUL. —EENSNRBRVEBWHRICTREDICE. &
S5L\DFDOTOTTYSAFIIRRIYVINRNMEEBA. Fr>)(—
s, TRULD | TEER] M85 TU—45F—=vF| [BR] D 5
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EEECHOIZDHFEMREDDEBL T, —HICHRELTLKDTY,

Our professional staff are key to creating a fun, safe, and
memorable camp. They foster a high-energy, kind-hearted
environment where campers learn the values of kindness,
responsibility, respect, leadership, and courage. Mirai no
Mori staff focus on and praise the participants’ abilities,
creating an environment where everyone is free to be
themselves. Thanks to our long-term model of campers and
staff returning to programs on multiple occasions, staff and
campers together create the camp experience and grow as
people.

S

opMP
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Annual Programs &

/- o N c— e Our multi-year model with residential camps and one-day programs
= Faa 7 b 7A maximizes the depth and impact of our programs.
RBBF T B - DRV TOISL
Residential Camps Back to Nature Programs

FHFENDHEDF > TORSNE, BUKELRT, —4£BVWHICERDF Vv T REIDHIFRCE, FEBRES
[FRIBEEASHERES., SFIFTRFEERRIDCETHDDFFDOEDZZITEN. [ FRDE=ETIDH
<AIREMEILITET

R SEF o, BUKBUIRSTAIRFIFSLVDHRDRAIVINREO-ILETILERD, H
BCOIAZ1T—2 3> EVIRRVABROIBRERNET. FEBILEOBECBELEZBEHET .

Our camp goal is to create a fun, safe, and memorable camp where campers
of a wide range of ages and abilities can be themselves as they build trust
and friendships, overcome challenges, and prepare for life. Campers

e

ol B - DRADTOISLDRBWNE. Fr>TOSHERLNESUTHRENSZAR
BREES, BENCORNIDEROIMEERMHTZCETT., BABEENSE
KARDOTOIS AL, EREBLTHEDRISYIERFETBREHC, X
RMEEIEBoTVET. OBV R BEORS S T POHREE (T O—
IEFILELTTSBIWVERSE, FEBREEE—HICTOISLERRUTE
REFY, LUEOTFTRESNSEU TERNRTOISLAEELT, T
EBBIFEBCERICDNTORK S IBRAERD D ENTEET,

grow in self-confidence and self-respect through outdoor adventures
and real-life English interactions with positive and caring role models
from around the world.

The goal of Back to Nature programs is to strengthen the
ongoing relationships among campers. They are one-day or

- Tl weekend-long programs that complement the core residential
~ BacktoNature L .
camps, thereby sustaining our camp magic throughout the

year. Sponsored by corporations, the programs welcome their
employees to join in outdoor adventures with campers and
act as positive role models. Through fun, hands-on projects in
the great outdoors, campers learn more about nature while
enjoying being in it.

mirai no mori &= ,

458 5 HOAHYFASLATEBRESNLZT7OFTEF+ (L& READFT> b
AR, AV FA—T 2 (CIDIIEDEFINAE,. MKRITD/ \AF2 738
ENEFENFY. BEEORBRDOHRT, Fv2/(—EE@FHFH LT EWNE
[EMVBETDIEIMTECHELET .
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Leader in Training Program

: .--' P + - tu::__;':*_‘ . 7, ;

Structured around a five-day curriculum, summer camp includes
activities such as camping, outdoor cooking, and hiking. Either
under the sun or in the rain, there are many opportunities for
campers to try new and challenging things in a beautiful green,

summer environment.

U—45—-RBTOISAE. REEEMSTESIBREN. MHEAEICRLA—X2E
YRR BIEHICHER., V- VI AFILDBEEZIEIZITOISLTYT. BERED
THETESUTWW DA, =i, MBORAPCEXHFZBBDEDICTEDLD. LDE

BN TO0SLAEEBARELUTVEY, REBVLFIRRFVERIEEENL. SSICRANIZ 2= —
A ACICENZB(IC DR EOTERHERBLUCVWES . X 1EMEVWSRIATOISLZEBELT,

BIROERTITONDIE DT ITAEFT v (F. FEBLEBICEDTERIMDEERIEMND . BOHTHERNZEBENT) 7 SEEE TR ONBRVWEREFUVZED LD TETDIHAR LMD TVET,

HTOFENET ., RS —22—PFAN\ATRE, FHILWMPRIEEBICEDET TR Fr—(E, #5(CE>T—4% ) o ) . ) .

ENSRNEERBETLES, The Leader in Training (LIT) program is a one-year program, specifically designed for high school-aged
participants to acquire knowledge and skills, as well as attitude, required to be successful after they

Packed with many new experiences, winter activities are always memorable for campers. For some, it leave their children’s homes. It provides opportunities to learn through the experience of being a leader.

can be their first time playing in the snow. With great teammates, adventures, such as snowshoeing and The program is conducted in an outdoor environment with an English aspect and monthly meetings to

night hiking, become fun, memorable experiences. further develop the participants’ overall communication and organizational skills.

08 09
B R T095 0 Annual Programs I



Summer Camp Recap
HYv—F v+ TIRYIRY

[BEREICIRNENF

D, WEWSEURIBTHDTF
[ERAEN. BEOB&LDERRZE. &b

EBIDEERDCENTE. &ETEEL

MofETY. ]

“Children who do not normally speak

out encouraged their peers to keep

[EUEVOTIE it
DF—LNITTEEO>TLZ

DT. H/FEBT Youcandoit! &7z

<EeAMUFEULE.]

“During the Mirai no Mori

Olympics (MOlympics), the other

Campers LIT participants teams were trying very hard so going and try their best. I was very
Bh0Fv)N\— 8 Bh0Y—H-KBLEOW Wel Y:”_edE’VO;{ ;ajj doit"a happy to see that.”
ot, in English.
wEmadh [ CareW
Care workers 1 2 Children’s homes R\ I glgﬁfﬁ
ZNSIRBETADH Eh05EE%

'y

FERIRA R
Team Fire Night

.......

[EEEEDZERATD
CENTERWVWFE. RERR
BZEFEICENTE, Fro Iy
DDHEEROEU.]
“Even the children who were usually
unable to express themselves were
able to honestly talk about their
experiences, so I really felt the

HR10DENSEFE>EHDVDHRAIVIN, Fv> /-
B5&KEBETUTILAA,

Hailing from 10 countries, Mirai no Mori staff welcomed
campers with a smile.

a N

F e TD 1=
Campfire

strength of camp magic.”

3| RBESh | Care worker

BEDOE(E. FvTI7AV7V—%2BEAT. —AS DF > TORNHERRK.
Everyone presented their impressions around the campfire on the last day.

[Fr>/)\—&bzBEDE
SNnrcE. <A DREZR

[N 1BREUMNDTZD sSnfec e, rLuTCENMEZNEAN
FROBDINAF>ITT, EirdF v T x—HECRIDS NS

EE BRDOUIIRS T IR/ S5 TR
=NFUL.

“Being able to connect with campers,
see their happy faces, and together
create a great camp environment
filled me with a lot of

positivity.”

4 pYTARYT [Summer camp

KilzgxONETHEEL, Zv>TU
TRGIAFHFELEZ! ]

“The activity that was most fun
for me was hiking in the rain.
There were many puddles that
I could jump in!”

+p){—/ Camper

11
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Winter Camp Recap -
1Y R—F vV TIRYIRY

qﬁﬁ

Campers LIT participants
20 S+ roN—8 6 290 - H—-RBEDOH

6 Care workers Children’s homes
ZNSIRBETADH 4 Eh05EE%

R 10 HENSEFOILHDVDHRRAIVIN, Fv>
IN\—Teb&EBETHBUNR,

Hailing from 10 countries, Mirai no Mori staff
welcomed campers with a smile.

MExTIEFEOTCUED
EEDBDHRTiEATZD(EA)
$HTT. ETEEUMNDIZTT !
“It was my first time to play
in snow that came up to my
waist! It was really fun!”

I 4p)\— / Camper

[RERERZDU D
CEFETHERSENTE.
TNTNICEDTEDRIDIREL
WK T Uz, |
“Being able to slide down a
huge slope is like a big dream
come true for everyone.”

B ) 1V A—F Y TIRYEY

rop ' f:Day 3
% & [FEBRBOEBNS, EHAD ’ ) a‘y

TSNS ED/ D — ek TR
UFEUI.]
“As I watched the campers’

faces, I realised the power
of exposing children
to nature.”

;

[ hI\AoT, &F
ncHTRNEZ RF UL,
HFENDHRFVYUTICROTET.
FERNEZRZWTT.]

“On our night hike, I got to see
shooting stars for the first time in
my life. I want to come back to

Mirai no Mori camp to watch
them again!”

+p)\— | Campex

/_\
+4)(— / Camper

[FADIFRDE>FTAROU—LE
SARSITNES. H#S5VDHED LIT
[C12D. ZEDRRAIVIEUTHATIRERLER
[CLTZWERBWE U, HSSH5REZEA

sRDfZLTT ! ]

“My dream was to work in an ice cream shop
but now I would like to be a LIT participant,
eventually becoming a Mirai no Mori staff,
to bring a smile to everyone’s face.

So, I decided to do my best to
learn English from now on.”

Day 4

HoEVSHED 4 HE.SNE
£ETEZAEDET. [We
did it!]

Four days passed in the
blink of an eye."We did it!”,
everyone shouted at once.

[T RRWEARITH DT
B, Fr2/N—=Cr<EADFL
WIERZZEUATESDTENTE, &
SCAISHDRS T ITREEZSZI SN
ECEld. ETEREERRMRERTUR.]
“Knowing that I am able to influence

campers’ lives even for a short while

and make them open up to the

aspects of life that we can show
them at camp is the most

fulfilling feeling ever.”

I 4oy IARYD [ Summer camp staff
e
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Back to Nature Programs Recap
A - DIRHAVTOHSLIRYRY

Campers Children’s homes 5 N _' A - 5 "N . i R
146 ENFvoN—8 Bh05EES - o) o S\ p = N / Mt Aol At_b‘c\ J:D_ "
'.' y v / 3 ' S ~ |\ EL\?i%;&ﬂEZDTC&)(L%O)gﬁ(u{EJD\
Care workers 5.5 : . * I TE2DN. HERHTERASESNDEER
4ll_amm$m§éhom R g " 8 S\ ' ERIO0JSLTUR. BEDEMETFTRL.

FEEBREBEEDEEDIZRE. CSRIEH (X I D1E
AWRRBZEHIZICLTKNZFE U, ]
“It was a truly meaningful program that made

2 0 1 6 2 O 17 T. W T ; e < ' - oS me rethink what I can do with what I have now
- : =y & i _ . . i N : L in order to have a better society. In addition to

financial contribution, my direct support via a
real experience with the children

accelerated my personal feeling of
commitment to CSR activity.”

[BF SN AIBo RS>, J\
AF2 IR EDERBBREIESL
WTIMN CNBDT7IF71EFTa =@l
T. THETFERDHTEESNTLDIAAER
MCEECEN. FEBE, 2UTHMERE(ICED
THE. MIDRZDRVWECTIRDERNET S
“The outdoor cooking, boxing, hiking, and so
on were great, but the opportunity to interact
with adults from various fields while doing
the activities is something invaluable, for
not only the children, but also the
staff as well I think.”

T S r Akl W TR
Nature Art Yukiita (snow surfing)

[EEEDF v TERHRBOD
ems sy | Care worker B2 DBADTOYSAICEST. 1
I glﬁﬁﬁ\/ Q FZEBUCFEERLEZYR—MIDENDH
A z : i SVDHEOLTIVCHERLET. H50 0K,
' FEEREOAECEDEREGESLTNSERHL
F9., SEBRENCHR-—MLTVEZWTY.]
“I believe in Mirai no Mori’s vision: it works with
the children and homes continuously throughout
the year through the Back to Nature programs, in
addition to the summer and winter camps. I feel
that Mirai no Mori is really making a difference
in the children’s lives, and I want to
support that.”

=Y == -

T INGE —IRARBZ A ERTZ T T2)\BE—IEEEAE/INAF T FF5hEEIE
Boxing with Ambassador Sakamoto Hiking with Ambassador Sengoku Outdoor Cooking

ex camp staff _

$pyTARYD [Summ

SIF54>0 v RIS
Fun in the woods Rafting Wood craft

wive S R R S5 Yy
3+ Back:to Nature Programs Recap
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Leader in Training Program Recap
)—R—RBT DI SLIRYRY

6 LIT participants
210 -S4 -RBEDE

3 Children’s homes
Eh05EE%

SFETCU-SH-FEZTOY
SLATFAIZABE RFILIE. #EHNL
WISITOIZEECEDPENDAZETDE
DITTENLUTWVWETZWTY . FFER. 7IRR
FDMHAFCDOLZEICEEENDONZDT, FHRD
Z20OMBDOVEDICUIZVNT T, ]
“I want to utilize the knowledge and skills I've
learned during the LIT program when I'm at the
mountains or river, in order to protect other
people. I'm now interested in working in an
outdoor-related field in the future, so I
want to make use of this program to
make my dream come true.”

/LIT, Grade 10

[FERDU—4F-—RZT0Y
SACO-FELTHEDD, BHES
DOREEERULET., U—F-EZ4EETNT

NMBRTVWBIARERICH T DIEHDEIL.

FESDMEMNRRU SN, ETEPRDALE
BUFET. ]

“During my time as a coach for the LIT program

LIT =B | B2 FE
&

[U—45-xBIJ0O0J3ACE

over the past year, I feel that I grew personally.
When the participants faced and overcame

their struggles, and when they experienced = R
99 v exp L& MU, WBWBEZBWENBBHT,
personal growth themselves, I felt that my ., N
e - BT IR A—H—ELTTEDZEHT
participation had been a very gt _
" M ZFUTEAELTETER &N, @B<EX
: TESNFELLZ. BREDIFIRDOAREZ®. TNTEHRD
LIT 2—F /LIT coach [ <ERESBRRBZEZERT. AEBBEOEMEESRNEN
R EBnELE. ]
“Joining the LIT program gave me many things to
reflect on, including not only what we as an
outdoor-related company can do, but also what we
as individuals can do. Even though the high school
students’ future is uncertain, seeing their
positivity and bravery, I found myself
thinking that I have to try harder.”

rewarding experience.”

1

oring company

5/ Volunteer froma spons

6
—4—-RBIOYSLIRYVIEY

AUTYVF—>3>
Orientation

RSB DR
Role Confirmation for Expedition

DA > H—F T
PIR=bRFYIELTEN
Support Staff at Winter Camp

PORRTZDEARE LT
Discovering the basics of the outdoors

= 4 &z
PY—F > I (CHR—BREIYVIELTEN
Support Staff at Summer Camp
EE =

cyl

RIAEDHEE - 7> NAE 16km )\ A+
Practice Expedition
= Tenting and 16km Hike

T .__ 7
RAECAE T RORIZENR
Final Preparation

2017 - 2018

@D — >3y
Improvisation Workshop

EEANBFTHRAOFIYVD
Practice Expedition

D42 —F v T EREFIDES
Winter Camp Preparation and
Wilderness First Aid Workshop

E=E/METR
Final Expedition/Closing Ceremony

17
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Camper Story

=

= v )\—D4PEE

EHREREEETE

BB AlE. SETIEDDYIY—F v TINDSIMERDE
Ulz, 1EEDEE. #50VDHRATYVIPF—LATELF
([COAZ2=T5—23>%&EDTENTET . 5IEDEDHEE
FEEITDIENBVEKTLUIZ, TIN AFVIPHSLD
AROFHRRICEBENTEZSEI(G. ESICREBREAZRD
BDTENTEFUZ, BIRUH DRI YINGEDRICKEZR
BT, AUIDREBIEFITH. F—LRNTEBRCREZL
TWELUZ. FOoTHDF T I7AV—CERRDI LR
<O UXAICEOTEUEDICHOTVET .. IS ULKDAL
RIC. AFYVINSFESEREDENGH > TVELE,

BEEFBICHITIZEIL

BEOBE . BY—Fvr> 7% WAEDIZTa1 =5 —>3>
[CHEBENHSNTZ<ELLRRDIeE. OZTAXTELTL
F9., X—Fr>TRIESSVVRTETLSIES, PIAIIC
DWHIEO>TUEDIEVNDS T EMNGDFELEN, BY—Fv>
TRETESERAIVIPEINDFEEIES SFEBH(CHE
D3ELSCRD., ZNICLHO>THABECEEENMBRU T, S
ETRI5ZECRATETRLSICOIZERUTVET,
FROSAEMHDOT

Fz. SETIIERADREERBEN D >IZDOTIN,. B
N—F v TRCRAIYIDSTINS HREBKATEEEN
TWCEDDZRKRZZENTEDDT. FRIFHEZDHSE
UTzBWLWK! | EDFERFRELDIED. RFVINSD
FEEPOREZROCVERWEZ EICKDED ICBERR
5. STE MBEEER. HRICRDIEW! | ERABICET (F
EEDOEREEICBERIF >TVWEY, UY—F v Thol B
DORNAEDZENRHTIND] EVWVDRERIE, HRICEDT
BHRVWFEEFS. LV EADPEEBBI(COEE
ERDHEDDEZEO>MFERDO>TVET ., IEBSEDHEEE. &
Sk TFv>2 ISV I] DADKEE(CELIENDTY,
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Getting comfortable

The 2017 camp was the third summer camp for
twelve-year-old Takuro. During his first camp he was
hesitant to interact with Mirai no Mori staff and other
team members and spent a lot of time with staff from his
welfare home. This time, however, his demeanor
changed markedly as he grew accustomed to both the
Mirai no Mori staff and setting. He smiled at familiar staff
members, began talking more, and interacted
comfortably with his teammates. At the campfire, where
campers enjoyed dancing and singing, he sang along
cheerfully. The camp staff were impressed by his
development.

Personal growth

In the past, Takuro got irritated easily, taking his
frustration out on things and people around him. But
care workers agreed that, after the 2017 summer camp,
he was more confident and willing to communicate. He
began interacting with more staff and children from
outside his children’s home and learned to express his
thoughts and feelings.

Making dreams

Takuro had no specific goals until he received some
advice from one of the Mirai no Mori staff: that his calm
and observative nature befits a great company
president. Bolstered by the encouragement, he found the
confidence to dream of becoming a company president,
and even had the courage to share his dream with
others.

Through the summer camps, he realized that his efforts
didn’t go unnoticed. This gave him hope and was a
catalyst for him to seek new challenges. Staff at his care
home were surprised by the power of this camp magic.

I 3| BATH | Care worke;

Summer Camp Survey Results
BI—F v TPUT—MER

S=)s JOUSLEBNL. RENLFELLEORIEOELE
0| Campers who participated in our programs:

ADEWCET,

A ICELTUL, BADDENT &R
FEIFUEVWSIES ELEADTED TEESR/S ADICEHTIED
Show an increase in ERTEESES Do not blame others; ZLEABBDEVNSKIFS
kindness Have feelings of try to do things RSF I RRBOEED

Appreciate things
around them

and altruism they choose

accomplishment

=), FERFLBSVOFRYV—FrVTIBNLLLTIHN?
01 Would you like to participate in Mirai no Mori's summer camp again next year?

~
[ZREBEZEDLMERO T T, FHRUL
BSVBIREICITOTHIZUL ]

[HBNDREAARICLTLND 5 DD
EZEIOENCEDT. BHOEE=E

“I want to work harder at studying YEs ZLUTWVERL. ]
English and visit many countries in “I want to keep Mirai no Mori's five
the future!” 90 % values in my heart.”

+p)\—/ Camper

o THELDRHEF(E. BECEREKREDIEITH T, “The children’s let’s-give-it-a-try attitude is thanks to
FHFEVNDOHEDTOTSLZBL, FEBEBFESD  self-actualization and improvement. Through Mirai no
BENICRDE. TEIFRTEICH I DEREHIC.  Mori’s programs, campers gain the courage to challenge
FHAIRCBEESNTVWBREVWSEENTFEX. BS themselves in various ways, thereby realizing their
ZEEITDCENTETCNDBLDSTY . abilities and becoming more self-aware.”

l =28 507 /ChihoKitashima
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s TOJISLICFEBICBE—RICENL. RShICBSTADKIFSDEIL
#| Care workers who completed our programs with the campers reported:

v
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FEEREEEITDMASBCHID
HEEEDDOEED
Greater satisfaction and pride in their work

BETABENBEEEOCFELRLEICELIDIEN
TEBRLRDCIRD. RSFTATRRIBEDEED

An increase in confidence and positivity

when working

[BY—F v T TOEERRRETEBL. FEBDHE  “Through the valuable experiences that Summer Camp
S5THEBFEARAZTIHRETETINVEES(C/RADZEL  provides, care workers were given a chance to grow. To
oo FEBRBAETSICHRELTWTIDLD. SED help the children grow further, I want to use the lessons

TESERRINMEERZE SEOTIE(C/IITTEZL\E 1 learned from these experiences when caring for them.” =
BWFEY.
\ I 3|=MESh / Care worker |

BEBZAFAER SRATLATHAS - IRSADNARE [HEHB =25 HNE
Supported by Chiho Kitashima, Research Assistant Professor at Keio University Graduate School of System Design and Management
EROD 4 BAF - AEWBEREF A /With Four Factors of Happiness and Life Satisfaction Scales
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Mirai no Mori Team

HS5VDFHZF—L

PN H—

Ambassadors

FHEVDHRT(E, AEEDFBDZVSIVCERL, FESLEBABNWAY TSGR DIN ez 72/ \BF—E LTI TVETS,

REF 4 ITRO—-ILETILEUTHBVDFRDEHNCTSIMNERESE, FEBRBILCELBTESXITVET.

Mirai no Mori’s ambassadors provide a positive role model for the campers by sharing their stories and experiences.
Mirai no Mori welcomes ambassadors who share our mission and have the drive to empower marginalized children.

PIE)S =
wegs + 7
Jun Sengoku

Professional Climber

13 R CREBIIZEMHICAFT. TDI3H
SIRIROLETODTSAI—(CRDIZLVEN
S58%. FOBHDRERRLE Lz, BED
BRONFr/I\—E5CEOTRVRIBICIAN
(FEFEOTVET,

Jun was inspired to start climbing at a
young age and, despite being placed in a
juvenile self-reliance support facility at
age thirteen, he was able to achieve his
climbing dreams through hard work. He
hopes to inspire campers to do the same.

Hiroyuki Sakamoto

Former Professional Boxer

REEEmR CEOLIRAKE. TORIY—
[C72BDENSE(ICAEN O THIDE BN U,
ZTOEZMRFEUZ. BRDENIIEZ/R(C
UCAESCERBRZFEBRLSE(CER. F&
EBREE5ETNTNDEZRDII T, FHHlTD
DICUTELUWEREOTWET,

Hiroyuki was placed in a children’s care
facility at a young age. After discovering
his dream to become a professional
boxer, he was able to attain it through
perseverance. He never forgot his roots
and hopes to encourage campers to find
and work for their dreams.

7“} h ;:--‘.‘.. ;"
Matt‘Miller”
Film Maker \.

XY hDORFEARTIMEELCTE EEWNIIS
RHH. Yy MIBEDDIL—YZHDIZHICH
AEHNFEUZ. Fr>T(CSMIBDFEER
BSDOHIC, REAKDEHEZIWADEZRD
. BESMMERDLDREH 7RI FIITZEL.
FEEBEEDHERDEBEZDIRFIH T ZLE
WEREDTVET,

Matt first visited Japan to connect with the
history of his father, who was given up to an
orphanage. He fell in love with the country and
works with Mirai no Mori to be a positive
influence on campers as he sees his father’s
pain of rejection in them. He hopes to help the
children work through their pain, find their
paths, and achieve their dreams.

Mountaineer

=HRE HRRREINRLANS 2 EEIA
ZRIEL. AUCEYVIDEATEAF—EF
EUTHEBULELUE. #BLDOHRDIVE I
CBRUEEEKE. Fr2)/(—5CB8D
HERHEFEL. [IEEHESHT (CREZRL
TRUSZER. INPESEFEEZENTD
NP ZEZEUH MNIDBZDIBVENEZED
BT TEUWERED>TWVET,

Gota has summited Mount Everest twice
and was once an Olympic skier. Inspired
by Mirai no Mori’s mission, Gota shares
his experience with campers and
encourages them to do their best. He has
made a lasting impression on them so far
and hopes to help them have wonderful
experiences in the outdoors.
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cENLIEEL,
Join us!

b1t
Board of Directors

JOMRIINS > T4
Pro-bono Volunteers

My
™
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F > TRIVIKINS T4
Camp staff & volunteers

7 ) \HE—

Ambassadors

(25—

Interns

Q.

[SEEYIY—F 2T CTRFVEREESONESS
SV\FEUIZ, FEBEBIC, Fe 1 DT DR
BULEAIIODELUZ. FEBZEMNKRACIRDIZR,
COBWHEHEESRD, £ T ETOR(CRD &
BUTHEDFET, oo FEBREEMNRCRDIZE,
COFINRT7EE - BRERAREZEDLEDTFE
EREEICERBRESBTNKIET. #BLDHRDES
PARGCRECEN DTN LLELTEDEY.
NNS5ELBLLBBENNELET . ]

-

Mt d | 4 > = \- oy i

“The children and I gained irreplaceable
memories on the camps. When the children
become adults, they will treasure these
memories and use them as a source of
encouragement in their lives. I also believe that
when they become parents, the outdoor and

international experiences they have received .
will be passed on to their children as well, so .
the work that Mirai no Mori is doing will truly

affect the future.”

5 EFaﬁ?ﬁEiﬁbém]L\T:TiL\TL\%?,|$!ﬁ§éh&‘) | L
Care worker who has been on our progr

ams for five years
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Mirai no Mori Team I
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£ 6H1:2016 11 A1 H~2017% 10831 H The sixth period: November 1, 2016 - October 31, 2017

§ 2017 49—++>7 / Summer Camp 2017

¥3,506,223 I1. #¥E# A Current Expenses
’

_ALLIED =y > . ; = 1 Program Costs
PickroRDs  Ere=tt BNP PARIBAS . Broadridge o Zooft (B Prog
The Garef Movers - sunvaza- rant Funding Interest Revenue etc AfF#i Labor Costs ¥5,029,992

ZOMEE (HHE - BB, B8, Mnl. RIR{¥E0)

Other Expenses (Camp accommodation,meals,

CMIC Ashfield @ Z™ custom media 1":':::%7 - iicon Partners

EQUINIX  supelvcnam feen: transportation, equipment, insurance, etc) ¥4,541,792
° N 2. &1 Administrative Cost
[id Robert Half THOMSON REUTERS”  TYRILIGHTs  \\A| K APAN EHEH Administrative Costs
~ A& Labor Costs ¥1,039,169
ZD#EE Other Expenses ¥524,834

REEUR

Ordinary
Revenue

REINZERET Total ¥11,135,787

Ksrace® LUSH  MichaelPage

FrUT—T7IYII—-Y3aYy

=
THE I RED; HARITY
PR ieH SCHOOL ﬁi;E‘E’ﬂ_ﬁIﬁ EA C Y ASSOCLATION
IN TOKYO

AR EIBIAR Capital Increase (Decrease) ¥3,335,379

EEIMNZE Misc. Income ¥0

#REIME A Misc. Expenses ¥0

RS AT AR IEPR B4 EE LSR5 Accumulated Capital Before Tax ¥3,335,379
BIFB#RBLIEIRAAERE Accumulated Capital at Term Beginning ¥5,260,634
¥23,369,000 IREBHRREIEDRAAEERE Accumulated Capital at Term End ¥8,596,013

Mational Institution For Youth Educstion

uen BUAoEsEERAS  Nikko am
r; E % mw*ﬁmm%ul Nikko Asset Management

§ 2018 94> %2—++> T/ Winter Camp 2018

_ALLIED =7-114 Sy = =
hckForos  ERat: [l BNP PARIBAS 8 BoypeMoore S fr= TEEHS
The Careful Movers™ AnavaTs- Donations
" HARVEY
g~ custom media A @ B con Partners

IR ER
FMP FOUR FOX SAKE “The Powerof Talent v " o ABOVE & BEYOND

: THOMSON REUTERS® %%UBS ullink wahoo

D WOEIT [WL2FS &
EriendsfofAMiraifnotMori

]
opentext” ROBERT WALTERS
N S|

New!

‘ B8 - 2V TDISL / Back to Nature Programs

3y Intelligence - —
[ BNP PARIBAS CXAXm nm!mm ﬁm ded Global Search - HELDHTA
FrIF1t—-I Mirai no Mori Day
Charity Sale

nnnnnnnnnnnnnnnnnnnnnnnn

' ')—4—%BTIOYSL / Leader in Training Program
JOE—-Y3va-F

( \ : @J ? _ \ P i C d
& Columbia  crosvenor ~ CEB® NOMRDICS romotion Code

IR e & %ﬁ?‘

FIIH b:SL\OOJi':‘ij?OF
' MY —ER / In-Kind Service . HSLDFHEI LU / Friends of Mirai no Mori Donation Link 11?“'31 n: Mori
roduc

mastommeds. O @ B W -
LIFE.14& Soertine Conmees ENGLISH
- <« ADVENTURE -

. BADZCEFIT Individual Donors
317 / Publication Date {ERL# 7 / Contributors
9600 ADYR—5F—DHEEE  Approximately 600 individual donors March 2018 Kathryn Wortley, Marisa Cassidy, Miho Ogawa, Yuka Yasukawa, Yukimitsu Hasegawa
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miral no mori

E#85% | Contact

RERTEIEEFEEEA #S5UL\DFHF | NPO Mirai no Mori

T105-0011 EHZRED EX Z/NE 2-6-8 JAWE 6F OWL 2-6-8 Shibakoen Minato-ku,
BHALZF=EE 6 & OWL Tokyo 105-0011

info@mirai-no-mori.jp
03-6435-7504

www.mirai-no-mori.jp

L& @ (&)]in]


https://www.facebook.com/MiraiNoMori
https://twitter.com/Mirai_no_Mori
https://www.instagram.com/mirainomori/
ttps://www.youtube.com/channel/UCnOeKn7xGh3JsUCtrmGxcXQ
https://www.linkedin.com/company/mirai-no-mori/

